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	ISSUE TO ADDRESS
	COMMENTS
	DATE COMPLETED

	Terms and conditions required on sale / transition of practice equity – may be covered within existing partnership/shareholder agreement
	
	

	Willingness to sign a restrictive covenant
	
	

	Willingness to accept any part of the settlement proceeds being deferred
	
	

	Willingness to accept a part of the consideration being contingent on future revenue performance of the practice
	
	

	Willingness to accept any claw-back provisions
	
	

	Expected investment
	
	

	Funding requirements and financial arrangements between incoming partner and retiring partner
	
	

	Whether there will be any due diligence process
	
	

	Remuneration and access to profits for incoming partner
	
	

	Availability of historic information on client base, fees by client and fees by service range
	
	

	Terms for dealing with work in progress
	
	

	Solicitor to be instructed to draft sale contract and variation to partnership/shareholder agreement
	
	

	Does this involve a partnership resettlement, and if yes, the requirement for ABN registration or variation
	
	

	Communication process for clients and staff
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